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(151srfvfwr, ?oox (^H ?ooY ^T H^KI^ SjftrfWT shMi* ^-

  
Hld=hdH ? TIK3^3 3tRjPl<(-HI-c^l W(5?)TRFT cb<Ui||d 34|<^| STATON|

W wA 3TfWTR 3TT%?T. wfa, U^feldld ^l{dldl TTP-TH fd!ic|<<MdW (f^f) 
oJTdWFT ^facft WJ ?k4 Hfa?ft wfrd 3{T^ FT.3^T ^HWET, ^df <ste4te sfivildld 
WI ^dftd dlfddd ^/^.©^ IWri 3M^H Midi 4^9©k9/?o^

    
fcoVo<V3©3* tMt Id’^rdl Mdl-oqi 34Htjj|l^ erf Idfaefidl rf ?ft urfldl ’H^IH 
fd^dKloqq^drfTdWTRrfFI|-cdl srfcTchlHdH rfrfrf, TC-d?dTddldfld  
Rdddl «h<ldl Wied fqRdH rftcl rf?. 

 t (^) dT fdRdHHI drift 
 

rftdWd 
  Prfil'Td dTFFTTrfrfdt fetrrfl rfldHWH sincrlld 

 
R. oqi<2dl :- 

  dTfdfddHId wrfTR WTrfsrfftddrf7R, -  
(d?) “ajftftdH” ^ftrfdldl WTHrfd'W^d^dT (Rl^f) 3{ftftdK, ^©©X. (¥d 

WoY^dTdOT^ajftftdddidTdi ^X)    
(^d) ‘^Od crfchlfl 3rf£|ctol(l” Slftftdrft^T

WR H<9d ddJddO 37ftchid. 
  'O 

   (d) “tifadl” dTdT .rf eft ^nidldl WIH fWdRMdW dT^t srfRdWdT d^FT  
3Fd5 dcfld dj<uqia 3n^?ft o^d^dTH'-dRidl. 

 
(d) snfachld1’ dTdT 3T?f iJCsd «hl4=hl<l 3{ftddft. 
(X) ‘‘M-WV’ dTdT rfrfdfcdi fd^rrftrft^dlddi dd4t  
Cd) ‘>11^-1” t^u|^ HSUJ^ll-tH.

 
(*5) “(died rf^TT’ dMl 3r?f ^t^nfdldT 

   
ftidT cdT ddrfrf ftddd di^dld 
mOSTT, 3JHT 3||^.

  (d) ‘ftd^Bftcft’’dTdTrf^trfdTdTWndfd^doddRT,ftT^f (rfw^tdftdT-  
dtdT rlPl^tlRrdl rfTTTWd d<d<fl) fdrfd, dTfdftddrfTdftfrf^
d^HdddH»dld 3iiRdl rfrf ftd^qRlcfl .
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tiMT IWT, ^IHehN q «bHJll<
   ^Idlo^MI f*HM cfk c^tal 3W UTW Well 3W3T.

(5T) “fo^KIcqcUrfelT ^T^T srf 37f^Pi’i|H|-oq| ^fTT $ 3^^ ^|?T ^WRT
3Tl^rfi 3TOT 3T1%.
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IciRqn 3 WtrMi m<aI<k kihR?^hi&iI PnW sn^^TF 3^cii<midl 
 

4<ilcK "^R SiirMI-^T .^TeWft 3^eT.
    VO’^TT chltflM^fr ?T ^1^41-cqi hW} MKofedl ^T. hM^I '+>le1N*ffa‘

(c||<ota <+> I el I defter??) [died i<rlc4) Rd’S?? ^crD^f m(Si^uI «h<^ (^R 3-iW cR)

3d Pi 314 <lfed 3jrfnr mWi^T 41<uu^tiR F *1^1=1tmi^H^KWcqi Ryf 3d  
<i41ei. cPTrfa, MpcO^TT <+iiei!K41d (<MI<ol*=i fdf^d Wefl Rft^TT 3c41uf R SdleMIU

 
^f?T3PTR icrMIU «ble1ld4t R^f R WdKd cRT^ftTtRTTTRRT

v\

3. ebPd^o ehiHdH 3Tfi4chifl,RR-R?RT Mmddcrl f^RRxft- 
’ so

      id 1 RR^iH^Td^d Kloqd't^IT, di-cdl 31 cd I (1 <d I efl crl ’rfw RRRRR
 

34wrO‘/tR-RRR Mdldfe' R^ddlRdS 'tiRcD&ft. Wid 3di<Wi fdftd HpiWi ficbldl-odl 
37T^i<id<rVr did<*lrdl STTp*!RT IdPldHi'cqi IdPidH R^-HRR WlerTl 3T^TT WT dRull-RT 

 
©dW-odl RRRT’^fcT.

Y. dd^Hdldl:- 
     (RR?) fd>Hld RR - RT WvHtd Rfltt d><«dld 3di^rdl 'dlpllcfld HRR WdHUK 

   
til-dMlW snf dn<udl-cdl 3^<,-odi [ddidiiu 373R ddR^ITRRftRRTRt;

   

 

 (RtR) srfiidxlH RR - RT td^Rpl Rfltt dRudld sWerdl 'Jllpll41d HRR WdM'HH. 
     

til-dHlW 3^5? Ch<uq|-oqi Wv^di Rdidiin, <i<4ld Wlf ©dfdPdd 3RR 
    

Md*1 iVdlerl dWRCiUk^ 3d-s4ln RRf^lT 3TpIR> HHT^, TR^T 11X414 ilddMlel 
 

d^cfdlli-HlJl WlQ^td RRR8R 3jRra7RXX13.

^l^lPrdn 3d^?[T:- 
 

RT fdRdHbjttKWcrdl HdidOri fidddlniJl d^ddRi'l- 
(RRi) Jd€4i4)di-41 ddcfl URR Well 3^dl41; Phdi 

 -HHM dirdM IdddlW MdodcdiRR^t (MSW)RHRXd'ui^HH^fteT 
 

(MB A-HR) RR^t Wf WMt SRTFft;
 ’ (4Pr) RhWvR? fd^lPldl-41 RTRRR4)ld^h41^ Mdfddd 3c414 Well 3Rn4t;

(4Pt) y.HQjR-iUddidcll Rferrdc4l4 ielefl 3dnleft, sxtPi ■ 
fRR) RTRT^teT PbdlPlH-^ll'HcClq IWi^T •diquR^d d^JlH^ iRllflcpR STlf^T RWTR 

fddddi RT^t■RRTTSWRT [Wm cfpT ddf-dl 3HHR^JRR Well 3dHldl, fRiRT 
      

f^RRT ^IdleridfW^WPldi 'dldleld PhdldiHMK 'dldlc'ld RW^ 
 

[dddd^'RT^l’

4y=s^.
>o M ffj fe47 U^'



Page | 3

?ft t1li<sll<MI WW [^c<*<loqcit£IT, i^rff

i

-£■

if
'p \

\^ 1
a

/^

^■gTTT?

w

V3. ^^-cqi.^fK ^lr{F^TFT'STSPt:-

3aWcJ| Ptlscl cT?Rff SJlfr cqi<3ldl W^TRT

Su^crl Pi'MH ■Ml^l d<d41, TTRH STlf^T STT^T STrfnr id^Rig.ft ohURTcl ^ilt^ri ^rR

RlPiqH, is |qRq*i 3 ^C^TI 'd^iqd’R 4^1 ?rrT31tfcfl?L
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1. (7) These regulations may be called the Junior Labour Officer, Group C, 

in the Labour Department (Recruitment) Regulations, 2025.

(2) They shall come into force on the date of their sanction by the State 

Government.

Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004.

No. SSS/WS-GAD/Astha/ /2025 - In exercise of the powers 

conferred by sub-section (2) of section 15 read with clause (z) of section 2 of 

the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004 (Mah. XIV of 2004), 

the Management Committee of the Shree Sai Baba Sansthan Trust has the 

powers to make the regulations regulating the recruitment. However, at 

present, there is no Management Committee but an Ad-hoc Committee is 

functioning at Shree Saibaba Sansthan Trust, Shirdi. In pursuance of the 

decision dated 09/05/2024, of the Hon'ble High Court, Bombay, Bench 

Aurangabad Civil Application No. 8707/2023 in Public Interest Litigation No 

98/2021, the Ad-hoc Committee of the Shree Sai Baba Sansthan Trust is 

hereby pleased to make the following regulations regulating the recruitment to 

the post of the Junior Labour Officer, Group C, in the Labour Department of 

Shree Sai Baba Sansthan Trust under the said Act, as follows:-

2. In these regulations, unless the context requires otherwise,-

(a) “Act” means the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004 

(Mah. XIV of 2004);
\ ■>

Management Committee of the 
Shree Sai Baba Sansthan Trust 
(Shirdi), Shirdi- 423 109.

Dated the................... .2025.

Outward No.3386 
Oate-05/02/2026

A'. -

'p /
JI ■ W
L’3 \ *



r

Page | 2

3. Appointment to the post of the Junior Labour Officer, Group C, shall be 

made by nomination from amongst the eligible candidates, on the basis; of 

prescribed examination conducted by the Selection Committee, who fulfils the 

qualifications specified in regulation 5 of these regulations.

K7
ip \

4. Age’Limit-
(i) Lower Age Limit.- Not less than eighteen years of age (completed) 

■ as on the last date of submission of applications to the trust, as per the

advertisement for recruitment to the said.post;

(ii) Upper Age Limit.- Not more than thirty-eight years of age 

(completed) for the persons not belonging to the reserved categories; and 

forty-three years of age (completed) for the persons belonging to the reserved 

categories. The upper age limit shall be applicabj^as on the last date of.as on

I9

SS
(/>) “Chief Executive Officer” means the Chief Executive Officer 

appointed by the Government under section 13 of the Act;.

(c) “Committee” means the Management Committee of the Shree Sai 

Baba Sansthan Trust formed under section 5 of the Act;

(d) “Competent Authority” means the Chief Executive Officer;

(e) “Degree” means a Bachelor’s degree of a recognised university;
J

(^“Government” means the Government of Maharashtra;

(g) “prescribed examination” means an examination conducted by the 

Shree Sai Baba Sansthan Trust (Shirdi) either by itself or through any agency 

nominated by it for the purpose;

(/?) “Selection Committee” means the Employee’s Selection Committee 

referred to in the Schedule to in the Shree Sai Baba Sansthan Trust (Shirdi) 

(Recruitment and Classification of Services) Regulations, 2025;

(i) “Trust”' means the Shree1 Sai Baba Sansthan Trust (Shirdi) 

established under section 3 of the Act.
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submission of applications to the trust, as per the advertisement for ' 
recruitment to the said post. '

’• r:----, -ct;;-'.-:-’—.-' ~ - '■ ------------

-5. Educational qualifications.-

The person for being eligible for appointment to the post under these 
regulations shall,-

(z) possess a Bachelor’s Degree of a statutory university;or

should possess the Master’s Degree in Social Welfare or Master’s 

Degree in Business Administration (Human Resources);

(zz) possess a Diploma of a statutory university in Labour Law;
(z’z’z) have passed the MS-CIT examination; and

(iv) should possess a working experience relating to administrative and 

labour matters of not less than three years in any establishment of 

Government1 or semi-government or local authority; or should 

possess not less than three years working experience in 

administrative or labourjnatters in the Sansthan Act, service laws, 

in the District Gbjjft- or Industrial Court or Labour Court.
> s'■

6. Probation period.- {/if ; r?

A person appointed .fo--the?vp6st mentioned in regulation 3, by
. . Ji-'

nomination, shall be on a probation for a period of one year from the date on 

which he joins his post on which he is appointed. The probation period may be 

extended, after approval of the Committee, for a maximum period upto one 

year. Completion of the probation period (including extended period) to the 

satisfaction of the appointing authority; and passing of prescribed 

examinations and training (if any) shall be mandatory. In the event failing to 

complete.; the probation period (including extended period) or pass the 

examinations and complete the training, his services shall be liable to be 

terminated.
X--------

X
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Chairman, Ad-hoc Committee, 

Shree Sai Baba Sansthan Trust (Shirdi).

7. Other service conditions to apply.-

The other terms and conditions, specified by the Trust from time to 

Jime, as well as the provisions of the Act, the rules made there under, the 

Government Resolutions and orders as well as the provisions of other 

regulations specified by the Trust shall be applicable in respect of the services 

mentioned under regulation 3.
• 't-
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